A my, an occupational health nurse for three large discount marts, visits each store regularly. "Greeters" are positioned at the front entrances to greet and assist customers. Amy has noticed that Howard, a 66 year old greeter, has become progressively withdrawn in the past year. Coworkers report that he forgets to complete the simplest job tasks. Howard used to be friendly and outgoing, but now angers easily and seems agitated most of the time. Amy wonders if Howard might be demonstrating early signs of dementia.
Approximately 5% to 8% of all adults older than 65 have some form of dementia, and this number doubles every 5 years after that age (MSN Health, Cleveland Clinic, 2003) . "The prevalence of dementia is expected to increase dramatically in future years as life expectancy continues to increase and the baby boomer population ages," according to Santacruz (2001) . Approximately 12.9% of the current work force consists of individuals 55 and older, and this percentage is projected to increase to more than 20% by the year 2025 (Rix, 2001 ) . Because of the aging work force, it is essential for occupational health professionals to have basic knowledge about the early signs and symptoms of dementia. This may facilitate the ability of affected workers to obtain current treatments that could slow disease progression, improve functioning, and increase quality of life. These treatments are most effective when initiated in the early stages of the disease.
There are many forms of dementia, with Alzheimer's disease (AD) comprising approximately two thirds of all cases of dementia (Richards, 
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Common Early Symptoms of Alzheimer's Disease (AD)
• Vigorously denies symptoms of AD. • Regularly misplaces important items such as car keys or work identification tag. • Confused when performing simple tasks, especially those requiring multiple steps to complete, such as rearranging a stockroom. • Simple arithmetic becomes difficult, for example totaling work hours from a time card.
• Routine decision making becomes difficult (e.g., deciding when to break for lunch).
• Accurately identifying the month, season, or holiday, becomes problematic, for instance referring to July 4th decorations as Christmas decorations. • Demonstrates labile and unpredictable moods-happy one moment and angry the next. • Outside Interests become less prominent. A fishing enthusiast may no longer discuss the subject. • Change causes anger, confusion, and depression. For example, exhibits excessive confusion and anger over scheduling changes. • Difficulty finding the right words. The person may begin a conversation about a recent fishing trip, and then be unable to recall the word "fishing pole," instead using gestures to describe the activity. • Conversations with others become less frequent or are Increasingly irrelevant to the given situation. • Balance becomes less reliable and gait gradually becomes stiffened, uncoordinated, and awkward. There may be unexpected falls at work. (Maynard, 2003; Santacruz, 2001 Santacruz, ). 1999 ). Because AD is the most prevalent form of dementia, the most common early symptoms of AD are listed in the Sidebar. Depression, medication problems, and untreated medical conditions can create symptoms of dementia. Dementia may also cause depression, medication problems, and medical conditions such as malnutrition (Maynard, 2003) , so diagnosing dementia is challenging. A thorough physical examination by a geriatrician or geriatric nurse practitioner is needed to accurately diagnose dementia and initiate appropriate treatment. If dementia is suspected in the workplace, prompt support and referral significantly improves outcomes. Early treatment offers the best opportunity for optimal quality of life.
